
GREAT LAKES   

 

 

 

 

CORPORATE  

WELLNESS  

PROGRAM 

 

Portage Township YMCA  
(219)762-9622  www.ymcaofportage.org    Nancy Simpson 

 
 

La Porte Family YMCA  
  (219)325-9622   www.lpymca.org  Ben Fout  

 
 

Southlake YMCA  
(219)663-5810   www.slymca.org   Carl Zurbriggen  

 
 

Hobart Family YMCA  
(219)942-2183   www.hobartymca.org   Dale Polomchak  

 
 

Duneland Family YMCA  
(219)926-4204   www.dunelandymca.org   Kim Groceman 

 
 

Hammond YMCA  
(219)845-1507   www.hammondymca.org   Ed Salata 

 
 

YMCA of Elkhart County          
(574)389-7878  www.elkhartymca.org    Joyce Forman 

 
 

YMCA of Michiana 
(574)287-9622  www.michianaymca.org    Thomas Coxey 

 
 

Niles/Buchanan YMCA 
(269)683-1552  www.nb-ymca.net     Bret Hendrie  

 

We build strong kids, strong families, 

strong communities. 

Businesses interested in participating in the  
Great Lakes Corporate Wellness Program can visit one of 

these participating YMCAs for more information. 

 
To put Christian principles into 

practice through  
programs that build healthy 
spirit, mind and body for all. 

12 Week Wellness 

Program 

$135.00 - employee 

$270.00 - household     
*employee receives 12 week 
customized program while 
the entire household enjoys 

full usage of YMCA facility for 
12 weeks. 



Obesity is costing U.S. businesses 
$45 billion annually in medical ex-
penses and lost productivity.  With 
rising healthcare costs and the de-
crease in employee productivity, 
more companies are turning to Cor-
porate Wellness programs to over-
come these obstacles. 

 
BENEFITS OF HEALTHY  
EMPLOYEES 

More energetic 
Positive attitude 
Fewer sick days 
More productive 
Lower healthcare costs 
Satisfied with their job 
Able to handle stress 

 

WHY CORPORATE 

WELLNESS? 

1. Basic profile blood test which in-
cludes a comprehensive metabolic 
panel, a lipid panel and a CBC. 
(additional $30 per screening) 

2. Health Risk Assessment.  
3. 3-month personalized program 

tailored to the specific needs of 
each employee.  YMCA trial mem-
bership at employees local YMCA . 

4. Employee is assigned a wellness 
coach in order to create and 
achieve goals. 

5. Employees receive mentoring 
from their wellness coach as they 
strive to reach personal wellness 
goals.  

6. Incentives-to be offered by the 
company 

7. Reassessmentτdetermined by    
business (1 year recommended.) 

8. Smoking Cessation 
9. Nutrition Education  
10. Quarterly   

Wellness 
Newsletter  

10 BENEFITS OF  

A CORPORATE 

WELLNESS PROGRAM 

Employees enrolled in Corporate Well-
ness Program will be granted the op-
ǇƻǊǘǳƴƛǘȅ ǘƻ ǳǘƛƭƛȊŜ мл ƭƻŎŀƭ ¸a/!Ωǎ ƛƴ  
the area at no additional fee.  The 
¸a/!Ωǎ ƛƴŎƭǳŘŜΣ tƻǊǘŀƎŜΣ ±ŀƭǇŀǊŀƛǎƻΣ 
Hobart, La Porte, Chesterton, Crown 
Point, Hammond, South Bend, Elkhart, 
and Niles, MI.   Advantages to the 
ά!²!¸έ ǇǊƻƎǊŀƳ ƛƴŎƭǳŘŜΥ 

 
Utilize YMCA closer to employment 
or residence. 
Exercise with co-workers before 
and after work. 
Take advantage of various          
programs and services each    
YMCA has to offer. 
Conducive for businesses             
employing throughout the regional 
area. 
Scheduling of programs vary per 
YMCA offering more convenience 
for enrollment 

 
*If at any time primary usage shifts to 
another YMCA, you will be requested 
to transfer membership to that 
YMCA. 

YMCA òAWAYó 

PROGRAM 


